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"Proflt by Investing in Workers with Disabilities."
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Emphasizing our commitment to improving the emplewytrpicture forall Ohioans DODD
Director John Martin, wrote in the Summer issu®ipieline Quarterly ...
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He went on to note that DODD has joined the Stat@lByment Leadership Network (SELN)
(see article #2 in this issug)ith the goal of enhancing employment options@tioans with
developmental disabilities, using specific straggegand finding ways to adequately fund such



efforts. Director Martin adds, “Learning from theperiences of other states, and gaining
guidance from a national network such as this églimost helpful, and I am looking forward to
this being a meaningful process and exchange akitle

A Look Around the State
Local employers and employees are recognized esamhdyring National Disability
Employment Awareness Month, and reflect the uniggerof employment options and work
relationships in each county. Here are a few dmatgdrom around the state...
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The Trumbull County Board of Developmental Disal@s was one of the Ohio counties chosen
to participate in the Employment First* initiativ&ccording toKarl L. Ware, the agency’s
workshop director, “Currently, four of the seveb{seekers chosen to participate in this project
have been successful in securing employment. i$hisry exciting, and involves a lot of work

on the part of the individuals themselves, as albur staff, the local business community, and
the TCBDD Business Advisory Committee, whose mebere been very helpful.” TCBDD
staff are hopeful that the remaining three indialducan achieve the same success in the coming
months. More athttp://dodd.ohio.gov/training/documents/Employménsthitiative.pdf
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In Stark County, fivemployeesf The Workshops, Inc. (TWi) and three aesaployersvere
honored at an Appreciation Breakfast earlier thisth at the Kent State University-Stark
Campus, along with several Stark County Board of D) staff, and many employers who
provide jobs for area citizens with developmentsaHilities.

This year’s breakfast highlighted the national teéRrofit by Investing in Workers with
Disabilities.” Keynote speaker, DODD Director John Martin, wasgd by Ohio Senator Scott



Oelslager, and Stark County Commissioner Dr. Heteguson, who were on-hand to
congratulate those in the spotlight.
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TWi's customer base includes 80 businesses offering Supported Employment, and
100 general contract employers.

According to TWi Chief Executive Officer Tim Caspé&fhe TWi work force is motivated,
capable, productive, and efficient, and they takeepin what they do. Just like anyone, each of
them enjoys receiving a paycheck and the satisiact a job well done.”
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In addition to the fivemployee®sf the year, threemployersalso were honored:
» Cable Manufacturing and Assemplyi 2011 ‘General Contract’ Employer of the Year
Each week, thousands of automotive cable assesrdoiemanufactured at all three TWi
sites. In 2010 more than 380 people with disagditvere involved in this work.

* Rubbermaid, TWi 2011 ‘Supported Employment’ Emplof/éhe Year The company
employs three crews of ten people and a supergisdhneir production line. In 2010,
Rubbermaid provided more than 21,500 hours of woB0 people with disabilities.

» Marc’s grocery store, TWi 2011 ‘Community EmplogthEmployer of the Year.
Marc’s has been one of the employment champiofark County, and understand the
value of employing people with disabilities in thisical community.
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reat Pumpkin Race

presented by

Stark DD @ The Workshops Inc.
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For more information, Lisa Parramore (330) 479-3934.
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Employment in the community no longer is only aasnefor Darryl, who currently resides at
Columbus Developmental Center (CDC)and who has now, after much diligence ...
successfully completed an orientation and traifianghe coveted position of Volunteer, in the
Department of Guest Services at COSI (Columbust&ef Science & Industry). Paid
employment in the community is still a dream, beshworking toward that goal.

According to CDC staff member Dorreetha Irby, “WHearryl started in our day habilitation
program he completed some admission paperworkndisvhat his likes, goals, and interests
were. He became involved in a job training ofdhsice, conducting tours around the CDC
grounds. Darryl followed his plan, with the helpstéff, by communicating his feelings verbally,
and earned a Certificate of Completion for tourdguwg from the CDC executive team. He also
was mentored in telephone operation, identifying saporting repairs, and interviewing skills.”

Irby continues, “With the help of CDC staff, Darwyhs then ready to take his skills into the
community. Following an interview at COSI, Darbdgan working one day per week as an
official COSI Volunteer. He informs COSI guests thie various exhibits, and is continuing his
personal development. And, yes, we are happytohsdpaid employment in the community is
now a nearer dream for Darryl!”
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Last week four local residents with developmenisédbilities sampled different jobs during the
“Disability Mentoring Day” atSam’s Cluln Cuyahoga FallsSam’s Clulpartnered with the
County of Summit Developmental Disabilities Boai®iummit DD’) during the Disability
Employment Awareness Month efforts. The individuarticipated in tours and job shadowing
to learn about the types of jobs available theffeerAouring the Cuyahoga Falls store and
working one-on-one with managers, the job seekerg Wetter-informed about specific
opportunities within their own community.

Looking beyond these targeted October activitiesenthan 100 employers in Summit County
employ people with disabilities through the SumBii Community Employment program.
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HonoringLowe’sin Hancock County, DODD recently recognized thestanding employment
opportunities that theowe’s Findlay Distribution Centdnas provided to more than 20 local
individuals with developmental disabilities. Wargiwith Hancock County Board of
Developmental Disabilities/ Blanchard Valley staffid participants, the Lowe’s employment
program represents a unique partnership and conanitta training and employing these
individuals, and improving the local economic pretuDODD also acknowledged the
company’s similar efforts in Rockford IL, and Swtidle NC.

“Far and away the best prize that life has to offer is the chance to work hard at

work worth doing.”
-Theodore Roosevelt
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Learning more about Ohio’s employment options m@eveland area, DODD staff from the
Office of Policy and Strategic Direction, led bysy Director Monty Kerr, visite€leveland
Cropsthis month and learned about the individuals en'fdrm team’ there. They also saw
many unique vegetables and herbs being grown,dimdumizuna (a kind of lettuce) and
purslane (a nutritious weed or seed used in salad®ther agricultural uses.)

The year-old program they visited is located ondile of Cleveland’s old Stanard School
schoolyard, and there are three otilveland Cropsocations. This venture of the Cuyahoga
County Board of Developmental Disabilities andStdutions At Work Inc. (SAW) staff grows
produce for purchase by the public and local reat#ts, and takes the time to train the
individuals for possible careers in the growinddief urban farming.

Cleveland Cropgmployees must complete a five-week agricultweahing program where, as
students, they learn from Master Gardeners (vo&ratiEom the OSU Extension Office) in
classroom settings and ‘in the field.” Learningabbasic farming concepts, soil composition,
planting, tending, harvesting, distribution, antessse of equipment and tools comprise the pre-
employment training. One participant-employeehi@ program, Kidron Shavers, commented,
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Photo courtesy, > > /Stanard Farm | Facebook

I ! 0 Y Pipeline Quarterly !
Pipeline Quarterly is archived at http://dodd.ohio.gov/publications/quarterly.htm
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DODD and the Ohio Association of County Boa(@#\CB) jointly announced in early
September that Teresa Kobelt would be leading sstagwide employment initiative at
DODD. Kobelt, formerly Director of Transition Seces for OACB'S8Bridges to Transition
program, now is leading the Department's particypain theState Employment Leadership
Network(SELN). SELN brings together member states’ Deelental Disabilities agencies to
share, educate, and provide guidance on practieepdalicies pertaining to employment. (See
http://www.seln.org/abolit
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Kobelt has lost no time in ramping up activity etemployment arena. Four members of the
State Employment Leadership Network (SELN) natideam visited Ohio on October 12, and
met with internal and external stakeholders to gaithformation regarding the state’s
developmental disability service system, specifycadlated to integrated employment.
Discussion topics included leadership, policy, fiagd outcome data, capacity development,
innovation, and collaboration.

According to Kobelt, one recurring theme was thhtods experiencing ‘pockets of success.’
From a national perspective, Ohio remains rathequenwith its 88 County Boards of
Developmental Disabilities. Often, County Boardstidiguish themselves regarding employment
opportunities for the people they serve, basederidcus or expertise of key staff, and the
relationships they build with area employers -heitindividually, or within formal and informal
business networks. Several attendees have sharegsstom their county or region -- instances
where collaboration is happening, employers ar@qyaating in innovative projects, and
resources are being shared.

In addition, Kobelt indicated the SELN team memlbyexard from both internal and external
stakeholders that the Medicaid rates paid for sesvknown as ‘Supported Employment-
Community’ within Ohio’s DD system needed to beargidered so that they are not a
disincentive to community employment. She explains
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Kobelt adds, “We need to move from pockets of ssete statewide success. The Department
can look at rules and rates, but we neeeryondo help cast the vision and share the message —
integrated employment is the right thirdor individuals, for communities, and for the
sustainability of our system. Ohio’s citizens willvelopmental disabilities have the right to real
jobs; they want real jobs, and we must work togetbienake that happen.”

The SELN team will summarize observations from@utober visit, along with the results of a
stakeholder survey recently completed, and prepaeport for the Department citing
recommendations to improve community employmentaues for individuals with



developmental disabilities in Ohio. The reporexpected in December, and DODD then will
develop an action plan based on this information.
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Kobelt noted that she will be among the group f©@mo that will be attending th&lliance for
Full Participation, 2011 Summit Washington D.C. next month, which will bringgther a
cross-section of people who believe in the impartanf integrated employment, and who are
committed to making this belief a reality. Atteedewill include professionals in the DD
community, as well as self-advocates and othergiai@zers note,

“The Summit is about action -- what do people want? Jobs! How can we get them?
Working together.”

One of the goals of the Alliance is to double imgegd employment by the year 2015. The
Department will be sponsoring the attendance oéisgself-advocates to the Summit. More
information on this is awww.allianceforfullparticipation.org/

Nancy Thaler, Executive Director of the NationakAsiation of State Directors of
Developmental Disabilities Services (NASDDDS) state
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For more information: Teresa Kobelferesa.Kobelt@dodd.ohio.gov
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Earlier this year, the Centers for Medicare and iged Services (CMS) sent a Formal Request
for Additional Information to DODD, asking for cification as well as some revisions to the
Self-Empowered Life Funding (SELF) Waiver Applicati Following that, DODD has been
working closely over the past several months with®hio Department of Job and Family
Services (ODJFS) and our stakeholders, to respp@MS’ questions and to modify the SELF
waiver application accordingly.

The culmination of this work was sent to CMS ont8egber 14, 2011, when the SELF Waiver
application was then re-submitted to CMS, therabgtarting the 90-day clock that CMS has to
approve or deny a Federal waiver application.

The most significant changes made to the SELF Waipplication (based on recommendations
made by stakeholders) in the resubmission of tldeaé Waiver application are:

* Removal of thenformal Respiteservice under the SELF waiver. The decision \Was t
this service could be covered equally undemmunity Inclusion - Personal Assistance



* Removal of th&seneralsub-category under Community Inclusion. The ratle being
that this could be covered undearticipant-Directed Goods and Services

Regarding other work on the SELF Waiver that isentty underway, DODD is in discussions
with ODJFS about the proposed rates for the newicssr under the SELF Waiver. In addition,
we have been working with ODJFS in devising thetiean language for the purpose of having
the current statewide Financial Management Ser(lEBES) entity be the FMS vendor for the
SELF waiver. Within the next few months, DODD afdans to post a Request for Proposals
(RFP) to select a national vendor to provide SupBorker training in Ohio.
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More about the SELF Waiver hattp://dodd.ohio.gov/SELFwaiver.htm
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The Embassy Suites Hotel in Dublin is the sitehef ©hio Provider Resource Association
(OPRA) Fall Conference, currently underway. ThéoDer 25-26 conference expects a total of
about 600 attendees and dozens of exhibitors. r&@rogontent this year includes presentations
on subjects as varied as Health Care Reform: lrafpdins for Providers; Emotional Survival in a
Stressful Environment; Office of Health Transforrmat(OHT) Overview; and, Bridges to
Transition — Increasing Capacity and Improving @utes for Transition-Age Youth.
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In addition, OPRA President Mark Davis and othey &&ff will present timely briefings on
issues, policies, and special projects conceriadD service delivery and administrative
systems, with an overview of legislative activity®hio, including how that may shape OPRA's
work in the coming months.

The conference also showcases an Annual Awardshaam; honoring individuals within
several award categories. In 1991, OPRA estaldlitthee awards to recognize individuals who
have made significant contributions in the areadii@ct service, care, and advocacy of
individuals with developmental disabilities. OPR&ognizes and celebrates those efforts
across the state, at today’s luncheon.
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DODD announced this month that the Department bagacted with the Center for Marketing
and Opinion Research (CMOR) to conduct ‘year fafithe National Core Indicators (NCI)
initiative.

NCI

NATIONAL CORE INDICATORS

Core Indicators are a set of performance measha®mphasize ‘outcomes’ that people within
the developmental disabilities system desire @iatand measures the performance of a state to
deliver those outcomes. The current set of perfan@andicators address nearly 100 individual,
family, systemic, cost, and health and safety aue®that are important to understanding the
overall quality of public developmental disabilgiagencies.
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According to DODD Deputy Director Monty Kerr, “Alé NCI initiative moves into its fourth
year, we will have a higher level than ever befafreeliable and valid statewide data, directly
from the people served and their families. Withreaesmall portion of our sample missing, we
would not have the degree of validity necessamade, or stand behind those decisions. That
is why it is imperative again this year, that eveoynty participates in the NCI project.”



This year CMOR will administer approximately 400garson interviews with individuals
around the state.

For more information: Tina Evans #ha.evans@dodd.ohio.gar (614) 752-9028;
http://dodd.ohio.gov/nci.htm
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Governor John Kasich has signed an Executive Queating the position of Early Education
and Development Officer in the Office of 21st CeptHducation, to ..'elevate the importance
of the education of young children in the statel s@ek to improve kindergarten readiness
results in Ohio." The Executive Order outlinegpstthat must be followed:

* Define and measure kindergarten readiness, asawelkevelop and implement a
comprehensive kindergarten readiness assessmestsprihat determines the extent to
which children entering school are ready for kimgdeten.

» Break down ‘silos’ that exist between agencies pnogirams to ensure that all
government support to ‘high-need’ children is conated, streamlined, and effective.

* Improve system performance by including outcomearformance measures within the
statewide quality rating and improvement system.

* Ensure that all publicly-funded, licensed earlyteag and development providers are
part of the quality rating system.

» Evaluate and implement innovative financing stregeghat support high-quality services
for Ohio's young children.

» Engage parents as resources in the developmetatefpolices and programs.

Governor Kasich also notes in the Executive Ordat &all Cabinet-level agencies, boards, and
commissions shall comply with this effort. Spewadly mentioned are the departments of:
Education; Job and Family Services; Developmenisaldlities; Mental Health; and Health.
Also mentioned are the Office of Budget and Managat, and Office of Health
Transformation.

Within the Executive Order Governor Kasich als@bkshed a five-member Early Education
and Development Innovation Committee.
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Ballot issues in November 8 election affecting Ghatevelopmental disabilities community
include those in the following counties:

* Adams County:.8 mills, renewal

» Ashland County:2.1 mills, renewal

* Ashtabula County:.5 mills, renewal

» Darke County: 2 mills, renewal

* Franklin County: 3.5 mills, replacement

* Mahoning County:2 mills, renewal

* Morgan County: 1.97 mills, renewal AND 1.28 mills renewal
* Morrow County: 1 mill, additional AND 1.25 mills, additional
» Scioto County:1 mill, renewal

e Summit County:4.5 mills, renewal

* Union County: 3.8 mills, renewal

* Wyandot County2.95 mills, renewal

On November 9, 2011 Pipeline will carry the results of these levies.

8N O & % ¥4 " 9 $ 0 !

Secretary of State Jon Husted has announced #aseebf more than $100,000 in grants to
County Boards of Elections to improve access faerowith disabilities through permanent
improvements to polling locations. The funds wermavailable by the U.S. Department of
Health and Human Services through the Help Amevimi@ Act. Husted stated,
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In total, 20 counties will receive grants - rangfrgm $40, to more than $15,000 - to provide
upgrades and permanent improvements to pollingimtsain 92 precincts.

Southeast Ohio: Vinton, Washington, Jackson, and Athens counties
East Ohio:Guernsey, Belmont, Muskingum, and Harrison cogntie
Central Ohio: Pickaway, Madison, and Morrow counties

Northeast Ohio: Lorain, Cuyahoga, Lake, Ashtabula, and Stark ttesn
Southwest OhioClinton, Fayette, and Warren counties

Northwest Ohio:Mercer County

All County Boards of Elections are required to @eghat each polling location is accessible to
voters with disabilities. Permanent improvementshsas those funded by this grant program,
can reduce ongoing expenses to local governmeaitsvituld otherwise have to provide
temporary solutions at these locations for eveegtedn. Projects funded include parking pads,
curb cuts, automatic doors, replaced door handigsage, and ramps, among others.
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A complete list of the projects receiving fundis@vailable online at
www.ohiosecretaryofstate.gov/SOS/upload/news/2 @Bl pAf
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Launching October 31, at Www.dotiél.ohio.gov

The DODD website atrww.dodd.ohio.gowvill be updated October 31 with an all-new lookda
more online services. On the ‘DODD Gateway, sorh#he existing features will change, and
many new features will be added to help providiamsjlies, and County Boards as they access
information on the site. For service providers, rieatures include: Applying online for provider
certification; updating demographic informationewing information pertinent to the user; and,
searching for providers more easily.
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The Ohio DD Council and the Ohio Olmstead Task €@ hosting a conference, "Keys to Housing
Options," November 8-9 at the Hyatt Regency Hatelolumbus. Keynote speakers include Derrick
Dufresne and Al Condeluci. There will be nearlydferent breakout sessions, displays and other
resource materials. Registration materials avevav.ddc.ohio.govandwww.ohioolmstead.orgor by
contacting AXIS, Conference Manager, at 614-26368@&¢holarships are available on a first-comet-firs

served basis for individuals with disabilities ahdir family members.
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The Nisonger Center at The Ohio State Universitylighd Center has developed an online survey to
evaluate the current health status of adults witlviDsyndrome and their access to healthcare service
results from this questionnaire will be compared twational sample of adults with disabilities, amthe
general population. Survey developers hope to lesne about thepecific health issuesxperienced by
adults with Down syndrome, as well as exantingent issues of access to health serveegserienced
by adults with Down syndrome. Survey participantsstrall into one of the following categories to
participate: Parent/legal guardian; grandparentittaibling; or, caregiver of an adult (over agg W@&h
Down syndrome. If possible, the Nisonger Centeparages adults with Down syndrome to actively
participate in completing the survey.

CLICK HERE TO ACCESS THE SURVEY
The Down Syndrome Association of Central Ohio pasfgeat deal of information on local activities at
http://www.dsaco.net/The organization promotes acceptance and inclusiod celebrates the
accomplishments of persons with Down syndrome duXational Down Syndrome Awareness Month,
October, and every daQuestions regarding the survey should be direaedarc J. Tassé, Ph.D.,
marc.tasse@osumc.edu
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Ohio SIBS, a non-profit organization supportindisifs of adults with developmental disabilities stwo
an annual conference to bring together siblingesscO©hio to gain information and resources to ivgro
the health and well-being of their family membeitsovhave a disability. This year, théth Annual Ohio
Adult SiblingConferencewill be November 11-12, at the Columbus Marrioitpért Hotel.
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To learn more about Ohio SIBS, visitvw.ohiosibs.comFor questions about the conference, the
organization, or to request printed brochures,adrilichelle Trubyfruby.5@osu.edu614) 571-4542.
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Responding to a need for additional resourcesifitmhby Developmental Disability (DD) organizat®n
around the state, Foundation For the Challenge@)i-aunching a new web portal to make accessing
help as easy as a mouse click. The new sitenat.ffcohio.orgwill include an area called “The
Transformation Station.” Organizations can logcireate a profile, and then access tools, informaditd
services to help meet their needs for collaboratiapacity building and communication. FFC is a-no
profit organization dedicated to improving qualiylife for people with developmental disabilities.
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Employment Call to Actioregional forums, led by people with developmedtishbilities, and
representing alPeople First of Ohianembers, are being held around the state. Atatharfs, self-
advocates will serve in the role of ‘EmploymentiRaters.” The final forum in the seriesNevember

3, 6:30-8:30 p.m., at S&H Products, 435 South Stalte., Sidney, Ohio 45365. For more information
contactSadie Hunter, Executive Director, People First dfi@ (740) 397-6100.
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To report abuse/neglect and other MUI's call todlef: 1-866-313-6733. Please note that MUIs are to be
reported to the local County Board of DD, howevtes understood that there may be times an
individual, staff member, or family member may feée$ a conflict -- or that, potentially, a CourBpard
may be involved in the allegation. In those instmit is important to remember the hotline nuniber
there to be used for reporting concerns in thaésatsins.

Pipeline feedback ... direct from you to the state ...



Pipelineis an electronic publication of the Ohio DepartingfrDevelopmental Disabilities (DODD),
distributed at least twice monthly to update aridrim readers of timely, relevant information affagt
stakeholders in the developmental disabilities comity. Share questions or comments alitipelineat
feedback@list.dodd.ohio.gar sherry.steinman@dodd.ohio.goVhe DODD values subscriber
confidentiality and does not intentionally shardscriber addresses with others. However, in theveve
of a public records request, the DODD will compighvall applicable Public Records Laws.
To subscribe t®ipeling send an email tgoin-pipeline@list.dodd.ohio.goand write SUBSCRIBE in
the subject lineTo discontinue your subscription Ripeling write UNSUBSCRIBE in the subject line.
You also may read issuesRipelineathttp://dodd.ohio.gov/publications/pipeline.htm
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