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The Fourth Annual Thanksgiving Issue of Pipeline will publish November 22, 2011.  In this issue we will 
highlight some of the many things for which YOU, our Pipeline readers, have told us YOU are thankful. 

Please submit items for consideration by Nov. 15th to sherry.steinman@dodd.ohio.gov 
A short paragraph and a photo, if appropriate, would be best.  Thank you! 

Here’s what last year’s issue included: Pipeline Volume 4 Issue 24    November 23, 2010. 

����    

 

1.  Focus on Disability Employment Awareness Efforts  

"Profit by Investing in Workers with Disabilities." 
Read President Barack Obama’s 2011 National Disability Employment Awareness Month Proclamation  

 
Emphasizing our commitment to improving the employment picture for all Ohioans, DODD 
Director John Martin, wrote in the Summer issue of Pipeline Quarterly* … 
 

“… We look forward to being a part of the solution to the employment challenges faced by the 
many talented Ohioans who have developmental disabilities and are currently either unemployed 

or underemployed.” 

 
He went on to note that DODD has joined the State Employment Leadership Network (SELN) 
(see article #2 in this issue) with the goal of enhancing employment options for Ohioans with 
developmental disabilities, using specific strategies, and finding ways to adequately fund such 



efforts.  Director Martin adds, “Learning from the experiences of other states, and gaining 
guidance from a national network such as this will be most helpful, and I am looking forward to 
this being a meaningful process and exchange of ideas.” 
 

A Look Around the State 
Local employers and employees are recognized each year during National Disability 
Employment Awareness Month, and reflect the uniqueness of employment options and work 
relationships in each county.  Here are a few snapshots from around the state… 
 
Trumbull County 

The Trumbull County Board of Developmental Disabilities was one of the Ohio counties chosen 
to participate in the Employment First* initiative. According to Karl L. Ware, the agency’s 
workshop director, “Currently, four of the seven job-seekers chosen to participate in this project 
have been successful in securing employment.  This is very exciting, and involves a lot of work 
on the part of the individuals themselves, as well as our staff, the local business community, and 
the TCBDD Business Advisory Committee, whose members have been very helpful.”  TCBDD 
staff are hopeful that the remaining three individuals can achieve the same success in the coming 
months.  *More at http://dodd.ohio.gov/training/documents/EmploymentFirstInitiative.pdf 
 

 
 

‘Employment First’ participant, Robert W., perhaps pondering his meal choice at break time.  

Robert was hired as a member of the Grill Team at a Trumbull County McDonald’s, and is one of four local 
individuals participating the in the ‘Employment First’ initiative to secure employment. 

 
Stark County 

In Stark County, five employees of  The Workshops, Inc. (TWi) and three area employers were 
honored at an Appreciation Breakfast earlier this month at the Kent State University-Stark 
Campus, along with several Stark County Board of DD/TWi staff, and many employers who 
provide jobs for area citizens with developmental disabilities.  
 
This year’s breakfast highlighted the national theme "Profit by Investing in Workers with 
Disabilities.”  Keynote speaker, DODD Director John Martin, was joined by Ohio Senator Scott 



Oelslager, and Stark County Commissioner Dr. Peter Ferguson, who were on-hand to 
congratulate those in the spotlight. 
 

Currently, 750 Stark County individuals with developmental disabilities are employed by TWi, 
working in partnership with the Stark County Board of DD, including 330 working in the community 

through the Supported Employment program.  Recent statistics indicate that Stark County is 
among the top third in the state employing adults with disabilities in a supported community job. 

 

TWi’s customer base includes 80 businesses offering Supported Employment, and 
100 general contract employers. 

 
According to TWi Chief Executive Officer Tim Casper, “The TWi work force is motivated, 
capable, productive, and efficient, and they take pride in what they do.  Just like anyone, each of 
them enjoys receiving a paycheck and the satisfaction of a job well done.” 
 

 
 

DODD Director John Martin, and one of five TWi 2011 Employees of the Year, Jay Blosfield (seated).  
Named Employee of the Year for Stark County’s Lester Higgins Adult Center, Blosfield was awarded this 

recognition due to his overall great attitude and work ethic on the job every day. 

 
In addition to the five employees of the year, three employers also were honored:  

• Cable Manufacturing and Assembly, TWi 2011 ‘General Contract’ Employer of the Year. 
Each week, thousands of  automotive cable assemblies are manufactured at all three TWi 
sites.  In 2010 more than 380 people with disabilities were involved in this work.  

 
• Rubbermaid, TWi 2011 ‘Supported Employment’ Employer of the Year. The company 

employs three crews of  ten people and a supervisor on their production line.  In 2010, 
Rubbermaid provided more than 21,500 hours of work to 30 people with disabilities. 

 
• Marc’s grocery store,  TWi 2011 ‘Community Employment’ Employer of the Year.  

Marc’s has been one of the employment champions in Stark County, and understand the 
value of employing people with disabilities in their local community.  

 



    
 

Speaking of Employment, Matthew Layman says, “It’s Great to Get Paid for Your Talent! ” 
The Annual Stark County Board of DD Great Pumpkin Race, October 29, will feature shirts with an original 

logo by Matthew Leyman, an artist at the agency’s Whipple-Dale Centre.  Leyman received a $50 award for 
creating the winning entry and will be at the race to autograph participants’ shirts.  Proceeds from the race 

benefit Special Olympics. 
For more information, Lisa Parramore (330) 479-3934. 

 
Franklin County 

Employment in the community no longer is only a dream for Darryl, who currently resides at 
Columbus Developmental Center (CDC) … and who has now, after much diligence … 
successfully completed an orientation and training for the coveted position of Volunteer, in the 
Department of Guest Services at COSI (Columbus’ Center of Science & Industry).  Paid  
employment in the community is still a dream, but he’s working toward that goal. 
 
According to CDC staff member Dorreetha Irby, “When Darryl started in our day habilitation 
program he completed some admission paperwork - listing what his likes, goals, and interests 
were.  He became involved in a job training of his choice, conducting tours around the CDC 
grounds. Darryl followed his plan, with the help of staff, by communicating his feelings verbally, 
and earned a Certificate of Completion for tour guiding from the CDC executive team. He also 
was mentored in telephone operation, identifying and reporting repairs, and interviewing skills.”     
 
Irby continues, “With the help of CDC staff, Darryl was then ready to take his skills into the 
community.  Following an interview at COSI, Darryl began working one day per week as an 
official COSI Volunteer.  He informs COSI guests of  the various exhibits, and is continuing his 
personal development.  And, yes, we are happy to say that paid employment in the community is 
now a nearer dream for Darryl!”   
 



     
 

Left:  Darryl uses his critical thinking skills to figure out clues within a COSI adventure area. 
Right:  Using his social and leadership skills, Darryl distributes 3-D glasses and theater 

tickets to COSI guests. 

 
“At CDC we have many opportunities to help individuals develop skills and interests that will enable 

them to be an asset to their community, and possibly have future employment in an area that 
fulfills their dreams.”   - Dorreetha Irby, CDC 

 

Summit County 

Last week four local residents with developmental disabilities sampled different jobs during the 
“Disability Mentoring Day” at Sam’s Club in Cuyahoga Falls.  Sam’s Club partnered with the 
County of Summit Developmental Disabilities Board (‘Summit DD’) during the Disability 
Employment Awareness Month efforts.  The individuals participated in tours and job shadowing 
to learn about the types of jobs available there. After touring the Cuyahoga Falls store and 
working one-on-one with managers, the job seekers were better-informed about specific 
opportunities within their own community. 

Looking beyond these targeted October activities, more than 100 employers in Summit County 
employ people with disabilities through the Summit DD Community Employment program.  

Individuals with developmental disabilities that have found employment through Summit DD 
average 9.2 years on the same job, as compared with a less than 4-year average reported for their 

co-workers who do not have disabilities. 

 
Hancock County 

Honoring Lowe’s in Hancock County, DODD recently recognized the outstanding employment 
opportunities that the Lowe’s Findlay Distribution Center has provided to more than 20 local 
individuals with developmental disabilities.  Working with Hancock County Board of 
Developmental Disabilities/ Blanchard Valley staff and participants, the Lowe’s employment 
program represents a unique partnership and commitment to training and employing these 
individuals, and improving the local economic picture. DODD also acknowledged the 
company’s similar efforts in Rockford IL, and Statesville NC.  
 

“Far and away the best prize that life has to offer is the chance to work hard at 
work worth doing.”    
-Theodore Roosevelt 

 



Cuyahoga County 

Learning more about Ohio’s employment options in the Cleveland area, DODD staff from the 
Office of Policy and Strategic Direction, led by Deputy Director Monty Kerr, visited Cleveland 
Crops this month and learned about the individuals on the ‘farm team’ there.  They also saw 
many unique vegetables and herbs being grown, including mizuna (a kind of lettuce) and 
purslane (a nutritious weed or seed used in salads and other agricultural uses.)   
 
The year-old program they visited is located on the site of Cleveland’s old Stanard School 
schoolyard, and there are three other Cleveland Crops locations. This venture of the Cuyahoga 
County Board of Developmental Disabilities and its Solutions At Work Inc. (SAW) staff grows 
produce for purchase by the public and local restaurants, and takes the time to train the 
individuals for possible careers in the growing field of urban farming.  

 
Cleveland Crops employees must complete a five-week agricultural training program where, as  
students, they learn from Master Gardeners (volunteers from the OSU Extension Office) in  
classroom settings and ‘in the field.’  Learning about basic farming concepts, soil composition, 
planting, tending, harvesting, distribution, and safe use of equipment and tools comprise the pre-
employment training.  One participant-employee in the program, Kidron Shavers, commented, 

 
“I’m thankful for the Cuyahoga County Board of DD staff.  I want to continue in the program for a 

long time and learn new things.  I also want to teach others what I’ve learned.” 
More at http://blog.cleveland.com/metro/2010/10/cleveland_crops_boosts_nutriti.html 

 

 
 

Urban Farmers at Cleveland Crops. 
Photo courtesy, Cleveland Crops/Stanard Farm | Facebook 

 

 
*More about employment in the Autumn 2011 issue  of Pipeline Quarterly  later this year. 

Pipeline Quarterly is archived at http://dodd.ohio.gov/publications/quarterly.htm  
 



 
 

2.  State Employment Leadership Network Team Activity 
DODD and the Ohio Association of County Boards (OACB) jointly announced in early 
September that Teresa Kobelt would be leading a key statewide employment initiative at 
DODD.  Kobelt, formerly Director of Transition Services for OACB's Bridges to Transition 
program, now is leading the Department's participation in the State Employment Leadership 
Network (SELN).  SELN brings together member states’ Developmental Disabilities agencies to 
share, educate, and provide guidance on practices and policies pertaining to employment. (See 
http://www.seln.org/about)   
 
Work Now in Progress 

Kobelt has lost no time in ramping up activity in the employment arena.  Four members of the 
State Employment Leadership Network (SELN) national team visited Ohio on October 12, and 
met with internal and external stakeholders to gather information regarding the state’s 
developmental disability service system, specifically related to integrated employment. 
Discussion topics included leadership, policy, funding, outcome data, capacity development, 
innovation, and collaboration.  
 
According to Kobelt, one recurring theme was that Ohio is experiencing ‘pockets of success.’ 
From a national perspective, Ohio remains rather unique with its 88 County Boards of 
Developmental Disabilities. Often, County Boards distinguish themselves regarding employment 
opportunities for the people they serve, based on the focus or expertise of key staff, and the 
relationships they build with area employers -- either individually, or within formal and informal 
business networks. Several attendees have shared stories from their county or region -- instances 
where collaboration is happening, employers are participating in innovative projects, and 
resources are being shared.  
 
In addition, Kobelt indicated the SELN team members heard from both internal and external 
stakeholders that the Medicaid rates paid for services known as ‘Supported Employment-
Community’ within Ohio’s DD system needed to be reconsidered so that they are not a 
disincentive to community employment.  She explains,  
 

“This is an area we will be putting some work into, and it’s one of the areas we think the SELN 
member states can help us with -- sharing their ideas, and how they have dealt with similar issues.” 

 
Kobelt adds, “We need to move from pockets of success to statewide success. The Department 
can look at rules and rates, but we need everyone to help cast the vision and share the message – 
integrated employment is the right thing – for individuals, for communities, and for the 
sustainability of our system. Ohio’s citizens with developmental disabilities have the right to real 
jobs; they want real jobs, and we must work together to make that happen.”     
 
The SELN team will summarize observations from the October visit, along with the results of a 
stakeholder survey recently completed, and prepare a report for the Department citing 
recommendations to improve community employment outcomes for individuals with 



developmental disabilities in Ohio.  The report is expected in December, and DODD then will 
develop an action plan based on this information. 
 
More on Employment -- Alliance for Full Participation, 2011 Summit 

Kobelt noted that she will be among the group from Ohio that will be attending the Alliance for 
Full Participation, 2011 Summit in Washington D.C. next month, which will bring together a 
cross-section of people who believe in the importance of integrated employment, and who are 
committed to making this belief a reality.  Attendees will include professionals in the DD 
community, as well as self-advocates and others.  Organizers note,  
 
“The Summit is about action -- what do people want?  Jobs!  How can we get them?  

Working together.” 
 
One of the goals of the Alliance is to double integrated employment by the year 2015. The 
Department will be sponsoring the attendance of several self-advocates to the Summit.  More 
information on this is at www.allianceforfullparticipation.org/  

Nancy Thaler, Executive Director of the National Association of  State Directors of 
Developmental Disabilities Services (NASDDDS) states,  

"NASDDDS supports the Alliance for Full Participation because state agencies know that the key to 
building affordable and sustainable service systems is getting people jobs.  Jobs are what people 

want.  Working makes their lives better -- it makes their families' lives better -- and, it’s good public 
policy." 

For more information: Teresa Kobelt; Teresa.Kobelt@dodd.ohio.gov  
 

 
 

3. Update: Self Empowered Life Funding Waiver (SELF)  
Earlier this year, the Centers for Medicare and Medicaid Services (CMS) sent a Formal Request 
for Additional Information to DODD, asking for clarification as well as some revisions to the 
Self-Empowered Life Funding (SELF) Waiver Application.  Following that, DODD has been 
working closely over the past several months with the Ohio Department of Job and Family 
Services (ODJFS) and our stakeholders, to respond to CMS’ questions and to modify the SELF 
waiver application accordingly.   
 
The culmination of this work was sent to CMS on September 14, 2011, when the SELF Waiver 
application was then re-submitted to CMS, thereby re-starting the 90-day clock that CMS has to 
approve or deny a Federal waiver application.  
 
The most significant changes made to the SELF Waiver application (based on recommendations 
made by stakeholders) in the resubmission of the Federal Waiver application are: 
  

• Removal of the Informal Respite service under the SELF waiver.  The decision was that 
this service could be covered equally under Community Inclusion - Personal Assistance. 

 



• Removal of the General sub-category under Community Inclusion.  The rationale being 
that this could be covered under Participant-Directed Goods and Services. 

 
Regarding other work on the SELF Waiver that is currently underway, DODD is in discussions 
with ODJFS about the proposed rates for the new services under the SELF Waiver.  In addition, 
we have been working with ODJFS in devising the contract language for the purpose of having 
the current statewide Financial Management Services (FMS) entity be the FMS vendor for the 
SELF waiver.  Within the next few months, DODD also plans to post a Request for Proposals 
(RFP) to select a national vendor to provide Support Broker training in Ohio. 
 

DODD is targeting an April 2012 effective date for the SELF Waiver. 

 
More about the SELF Waiver at http://dodd.ohio.gov/SELFwaiver.htm 

 

 
 

4.  OPRA Fall Conference Underway 
The Embassy Suites Hotel in Dublin is the site of the Ohio Provider Resource Association 
(OPRA) Fall Conference, currently underway.  The October 25-26 conference expects a total of 
about 600 attendees and dozens of exhibitors.  Program content this year includes presentations 
on subjects as varied as Health Care Reform: Implications for Providers; Emotional Survival in a 
Stressful Environment; Office of Health Transformation (OHT) Overview; and, Bridges to 
Transition – Increasing Capacity and Improving Outcomes for Transition-Age Youth. 
 

Click Here to Read more about Keynote speakers and Conference sessions! 

 
In addition, OPRA President Mark Davis and other key staff will present timely briefings on 
issues, policies, and special projects concerning the DD service delivery and administrative 
systems, with an overview of legislative activity in Ohio, including how that may shape OPRA's 
work in the coming months.   

The conference also showcases an Annual Awards Luncheon, honoring individuals within 
several award categories.  In 1991, OPRA established the awards to recognize individuals who 
have made significant contributions in the areas of direct service, care, and advocacy of 
individuals with developmental disabilities.  OPRA recognizes and celebrates those efforts 
across the state, at today’s luncheon. 



 

In 2010, Linda Kunich received one of OPRA’s coveted ‘Making a Difference’ Awards recognizing 
her decades of work as a self advocate in Southwestern Ohio. 

 

5. National Core Indicators Initiative, Fourth Year  
DODD announced this month that the Department has contracted with the Center for Marketing 
and Opinion Research (CMOR) to conduct ‘year four’ of the National Core Indicators (NCI) 
initiative.   

 
 
Core Indicators are a set of performance measures that emphasize ‘outcomes’ that people within 
the developmental disabilities system desire to attain, and measures the performance of a state to 
deliver those outcomes. The current set of performance indicators address nearly 100 individual, 
family, systemic, cost, and health and safety outcomes that are important to understanding the 
overall quality of public developmental disabilities agencies.   
 

Using the NCI process as a measure of system performance over this now four-year period, will 
provide DODD with a tremendous amount of useful data that can be used to monitor the service 
delivery system, make policy decisions, allocate resources, and help determine where to make 

improvements that will better support Ohioans with developmental disabilities and their families. 

 
According to DODD Deputy Director Monty Kerr, “As the NCI initiative moves into its fourth 
year, we will have a higher level than ever before of  reliable and valid statewide data, directly 
from the people served and their families. With even a small portion of our sample missing, we 
would not have the degree of validity necessary to make, or stand behind those decisions.  That 
is why it is imperative again this year, that every county participates in the NCI project.”  



 
This year CMOR will administer approximately 400 in-person interviews with individuals 
around the state.  
 

For more information: Tina Evans at tina.evans@dodd.ohio.gov or (614) 752-9028; 
http://dodd.ohio.gov/nci.htm  

 

 
Early Education, Development 

6.  Governor Kasich Issues Executive Order 

Governor John Kasich has signed an Executive Order creating the position of  Early Education 
and Development Officer in the Office of 21st Century Education, to … "elevate the importance 
of the education of young children in the state, and seek to improve kindergarten readiness 
results in Ohio."  The Executive Order outlines steps that must be followed: 
 

• Define and measure kindergarten readiness, as well as develop and implement a 
comprehensive kindergarten readiness assessment process that determines the extent to 
which children entering school are ready for kindergarten.  

• Break down ‘silos’ that exist between agencies and programs to ensure that all 
government support to ‘high-need’ children is coordinated, streamlined, and effective. 

• Improve system performance by including outcome and performance measures within the 
statewide quality rating and improvement system. 

• Ensure that all publicly-funded, licensed early learning and development providers are 
part of the quality rating system. 

• Evaluate and implement innovative financing strategies that support high-quality services 
for Ohio's young children. 

• Engage parents as resources in the development of state polices and programs. 
 
Governor Kasich also notes in the Executive Order that all Cabinet-level agencies, boards, and 
commissions shall comply with this effort.  Specifically mentioned are the departments of: 
Education; Job and Family Services; Developmental Disabilities; Mental Health; and Health.  
Also mentioned are the Office of  Budget and Management, and Office of Health 
Transformation. 
 
Within the Executive Order Governor Kasich also established a five-member Early Education 
and Development Innovation Committee. 
 

Click on:  Executive Order 2011-21K: Creating Authority and Accountability for Early Childhood 
Education and Development   

  

 
 
 
 



Reminder 

7.  Ohio County Board of DD Levy Issues, Equal Access Info  
Ballot issues in November 8 election affecting Ohio’s developmental disabilities community 
include those in the following counties: 
  

• Adams County:  .8 mills, renewal  
• Ashland County:  2.1 mills, renewal  
• Ashtabula County:  .5 mills, renewal  
• Darke County:  2 mills, renewal  
• Franklin County:  3.5 mills, replacement 
• Mahoning County:  2 mills, renewal   
• Morgan County:  1.97 mills, renewal AND 1.28 mills renewal 
• Morrow County:  1 mill, additional AND 1.25 mills, additional 
• Scioto County:  1 mill, renewal 
• Summit County:  4.5 mills, renewal 
• Union County:  3.8 mills, renewal 
• Wyandot County:  2.95 mills, renewal 

 

On November 9, 2011 Pipeline will carry the results of these levies. 
 
Equal Access to Voting Opportunities - Funds to Improve Polling Location Accessibility 

Secretary of State Jon Husted has announced the release of more than $100,000 in grants to 
County Boards of Elections to improve access for voters with disabilities through permanent 
improvements to polling locations. The funds were made available by the U.S. Department of 
Health and Human Services through the Help America Vote Act.  Husted stated,  
 

“We are in a partnership with these counties to ensure better access to the polls for Ohioans with 
disabilities.  Together, we are maximizing federal funds and making needed upgrades that may not 

have been economically feasible without the grant monies.” 

 
In total, 20 counties will receive grants - ranging from $40, to more than $15,000 - to provide  
upgrades and permanent improvements to polling locations in 92 precincts. 
 
Southeast Ohio:   Vinton, Washington, Jackson, and Athens counties 
East Ohio: Guernsey, Belmont, Muskingum, and Harrison counties 
Central Ohio:  Pickaway, Madison, and Morrow counties 
Northeast Ohio:  Lorain, Cuyahoga, Lake, Ashtabula, and Stark counties 
Southwest Ohio:  Clinton, Fayette, and Warren counties 
Northwest Ohio:  Mercer County 
 
All County Boards of Elections are required to ensure that each polling location is accessible to 
voters with disabilities. Permanent improvements, such as those funded by this grant program, 
can reduce ongoing expenses to local governments that would otherwise have to provide 
temporary solutions at these locations for every election.  Projects funded include parking pads, 
curb cuts, automatic doors, replaced door handles, signage, and ramps, among others.   



 
The Secretary of State’s website at www.sos.state.oh.us/ contains a wealth of voting information,  

including specific information for Voters with Disabilities. 

A complete list of the projects receiving funding is available online at 
www.ohiosecretaryofstate.gov/SOS/upload/news/20111003.pdf.  

 

8.  ‘DODD Gateway’ Website Sneak Peek  
 

 

Launching October 31, at www.dodd.ohio.gov 

 
The DODD website at www.dodd.ohio.gov will be updated October 31 with an all-new look, and 
more online services. On the ‘DODD Gateway,’ some of the existing features will change, and 
many new features will be added to help providers, families, and County Boards as they access 
information on the site. For service providers, new features include: Applying online for provider 
certification; updating demographic information; viewing information pertinent to the user; and, 
searching for providers more easily. 
 

Questions?  Contact DODD Support at 1-800-617-6733. 

���� 
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����     “KEYS TO HOUSING OPTIONS,” CONFERENCE NOV. 8-9 

The Ohio DD Council and the Ohio Olmstead Task Force are hosting a conference, "Keys to Housing 
Options," November 8-9 at the Hyatt Regency Hotel in Columbus. Keynote speakers include Derrick 
Dufresne and Al Condeluci. There will be nearly 20 different breakout sessions, displays and other 
resource materials. Registration materials are at www.ddc.ohio.gov and www.ohioolmstead.org, or by 
contacting AXIS, Conference Manager, at 614-263-8076. Scholarships are available on a first-come, first-
served basis for individuals with disabilities and their family members.  

Program & Registration Info: www.ddc.ohio.gov 

 
    



����     HEALTH SURVEY TO BENEFIT INDIVIDUALS WITH DOWN SYNDROME 
The Nisonger Center at The Ohio State University Medical Center has developed an online survey to 
evaluate the current health status of adults with Down syndrome and their access to healthcare services. 
results from this questionnaire will be compared to a national sample of adults with disabilities, and to the 
general population. Survey developers hope to learn more about the specific health issues experienced by 
adults with Down syndrome, as well as examine current issues of access to health services experienced 
by adults with Down syndrome. Survey participants must fall into one of the following categories to 
participate: Parent/legal guardian; grandparent; adult sibling; or, caregiver of an adult (over age 18) with 
Down syndrome. If possible, the Nisonger Center encourages adults with Down syndrome to actively 
participate in completing the survey. 

CLICK HERE TO ACCESS THE SURVEY 
The Down Syndrome Association of Central Ohio posts a great deal of information on local activities at 
http://www.dsaco.net/. The organization promotes acceptance and inclusion, and celebrates the 
accomplishments of persons with Down syndrome during National Down Syndrome Awareness Month, 
October, and every day. Questions regarding the survey should be directed to Marc J. Tassé, Ph.D., 
marc.tasse@osumc.edu 
    
����     OHIO SIBS CONFERENCE: NOVEMBER 11-12 

Ohio SIBS, a non-profit organization supporting siblings of adults with developmental disabilities, hosts 
an annual conference to bring together siblings across Ohio to gain information and resources to improve 
the health and well-being of their family members who have a disability. This year, the 11th Annual Ohio 
Adult Sibling Conference will be November 11-12, at the Columbus Marriott Airport Hotel.    
                                                          Click: SIBS Conference Brochure  
To learn more about Ohio SIBS, visit www.ohiosibs.com. For questions about the conference, the 
organization, or to request printed brochures, contact Michelle Truby, truby.5@osu.edu; (614) 571-4542.   
 

����     FOUNDATION FOR THE CHALLENGED LAUNCHES WEB PORTAL 

Responding to a need for additional resources identified by Developmental Disability (DD) organizations 
around the state, Foundation For the Challenged (FFC) is launching a new web portal to make accessing 
help as easy as a mouse click. The new site at www.ffcohio.org will include an area called “The 
Transformation Station.” Organizations can log in, create a profile, and then access tools, information and 
services to help meet their needs for collaboration, capacity building and communication.  FFC is a non-
profit organization dedicated to improving quality of life for people with developmental disabilities. 
    
����     PEOPLE FIRST ‘CALL2ACTION’ FORUMS 

Employment Call to Action regional forums, led by people with developmental disabilities, and 
representing all People First of Ohio members, are being held around the state. At the forums, self-
advocates will serve in the role of ‘Employment Promoters.’ The final forum in the series is November 
3, 6:30-8:30 p.m., at S&H Products, 435 South Stolle Ave., Sidney, Ohio 45365.  For more information 
contact Sadie Hunter, Executive Director, People First of Ohio, (740) 397-6100. 
  

����DODD Hotline for Reporting Abuse, Neglect, and other possible Major Unusual Incidents (MUIs)  

To report abuse/neglect and other MUI’s call toll-free: 1-866-313-6733.  Please note that MUIs are to be 
reported to the local County Board of DD, however, it is understood that there may be times an 
individual, staff member, or family member may feel it is a conflict -- or that, potentially, a County Board 
may be involved in the allegation.  In those instances it is important to remember the hotline number is 
there to be used for reporting concerns in these situations.   

Pipeline feedback … direct from you to the state … 



Pipeline is an electronic publication of the Ohio Department of Developmental Disabilities (DODD), 
distributed at least twice monthly to update and inform readers of timely, relevant information affecting 
stakeholders in the developmental disabilities community. Share questions or comments about Pipeline at 
feedback@list.dodd.ohio.gov or sherry.steinman@dodd.ohio.gov.  The DODD  values subscriber 
confidentiality and does not intentionally share subscriber addresses with others. However, in the event 
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